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Female:  1,100,000  82.2% 

Male:  238,000  17.8% 

¢ƻŘŀȅΩǎ ǊŜŎǊǳƛǘƳŜƴǘ ŎǊƛǎƛǎ 

 

NMDS - Gender 



Total Applications 

 
Male 

 
 40% 

 
Female 

 
60% 



Offers and starts 

 
Male 

 
 30% 

 
Female 

 
70% 



Total Applications 

Apply Expected Offer/ Start 
 

 
Male 

 
40 

 
3.08 

 
2.36 
 

 
Female 

 
60 

 
4.62 
 

 
5.34 



Specific Sources ς on offer/start 

Job board Own Site Referral 
 

 
Male 

 
 31% 

 
25% 

 
34% 

 
Female 

 
69% 

 
75% 

 
66% 



Recruitment process itself 

Pre-screen Reject 
from LMR 

Reject post  
F2F 

 

 
Male 

 
 39% 

 
52% 

 
43% 

 
Female 

 
61% 

 
48% 

 
57% 



Data Conclusions 

Å Females make better Carers? 
 

Å More men to attract 
Å Particularly at 16 - 25 
ÅWork to be done on recruitment process 



Cohesion follow-up trials 

 



Cohesion follow-up trials 

 
Å Interview feedback/ HM gender 

Å Video interventions 

Å Website/ career site and advert review 

Å Exit and retention data 

 

 



Trials 
Å Interview feedback/ HM gender 

 

Å Did they fully understand the role?  

Å How was their interview technique?  

Å How would you describe their passion and enthusiasm for the role? 

 



Trials 
Å Video interventions 

 



Trials 
Å Website/ career and advert site review 

 



Trials 
Å Exit and retention data 

 



Positive PR 





24 and under  137,000  10.2% 

25 to 34   280,000  21.0% 

35 to 44   270,000  20.1% 

45 to 54   345,000  25.9% 

55 to 64   255,000  19.1% 

65 and over  50,000    3.7% 

NMDS - Age 





Facebook users in 
the UK by age 

(2018) 


